


NATIONAL WOMEN’S POLICY 
aims to empower women to 
participate meaningfully in 
achieving their full potential 
through inclusive planning 
and development towards 

gender equality.

The National Women’s Policy (NWP) was first 
formulated in 1989 and was later revised in 
2009 with the introduction of the Women’s 
Development Action Plan (WDAP).

In contrast with the 2009 NWP, the NWP and 
WDAP 2025-2030 narrative will begin by 
outlining the significance of the women’s 
policy and its impact, the history of women’s 
empowerment, and the rationale for revision, 
aimed at fostering public understanding of 
the nuances surrounding women 
empowerment.

The NWP and WDAP 2025-2030 will be 
implemented over a five-year period, in 
alignment with the Malaysia Plan cycle, and 
will include clearly defined outcome targets to 
enhance the monitoring and evaluation 
process.

The implementation of NWP is expected to 
elevate Malaysia's standing in international 
reports such as the Convention on the 
Elimination of All Forms of Discrimination 
Against Women (CEDAW), Sustainable 
Development Goals, Global Gender Gap Index 
and World Competitiveness Report.

STRATEGIES
PROGRAMMES

INITIATIVES

ENABLERS

Laws | Policies | Resources | NGO
Shared Values | Gender Focal Point & Gender Focal Team 

Federal Constitution | Malaysia Plan (RMK) | National Social 
Policy | SDGs | CEDAW | Women, Peace and Security

Beijing Declaration

GENDER-
DISAGGREGATED 

DATA

GENDER
RESPONSIVE
BUDGETING

GENDER IMPACT
ASSESSMENT

GENDER
AUDIT

Safety and Security

10%

Introduce a women’s sub-index 
under the Public Safety and 
Security Index

Maintain Family Safety Domain 
under the Family Wellbeing Index 
within the level of “Moderately 
High” range and above

Female 
participation in 
defence, security 
and public safety 
sectors

Economy

60% 0.700

1 MIL

Increase 
women’s 

participation 
rate in labour 

force

Increase 
SSM-registered 

women 
entrepreneurs by 

2030

Increase the 
sub-index score 

for women’s 
professional 

and technical 
workforce 

participation 
under MGGI

Leadership

30%

Increase women’s participation 
as decision-makers, particularly 

in underperforming sectors

Wellbeing

0.690

1.000

Ranging
from

To

Malaysia 
Gender Gap 
Index target 

score

Gender-based 
enhancement of 

the Malaysian 
Family Wellbeing 

Index

Maintain 
Malaysian 
Happiness 

Index scores 
within “Happy” 

and “Very 
Happy"  
ranges


